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Plumbing & Mechanical Services (UK) 
Industry Pension Scheme (the "Scheme") 

Are you going to stop employing active members 
of the Scheme in the near future or have you 
stopped employing active members of the 
Scheme? 
If the answer to either of these questions is yes but you intend to employ at 
least one employee who will become a member of the Scheme within 12 
months of the date when you ceased to employ an active member of the 
Scheme, then you should read this notice carefully. 

At the date you stop or stopped employing active members, known as an 
"employment cessation event", a section 75 debt is triggered which is 
payable to the Scheme (see the section on Triggering a section 75 debt 
overleaf). However, a period of grace notice may help you to defer the 
section 75 debt if you issue the notice within 3 months after the 
employment cessation event. You can also provide notice in advance if you 
become aware of the employment cessation event before it happens. 
Further details are set out below. 

Period of grace notice
• If you cease to employ or have already ceased to employ active 

members of the Scheme, you may be able to defer the section 75 
debt triggered by providing the trustee of the Scheme (the 
"Trustee") with a period of grace notice ("Notice").

• The Notice must be provided to the Trustee within two 
months of the employment cessation event (at the latest). 
You can also provide the Notice before the event happens (if 
you have advance warning of it). The Notice will not be 
accepted if it is provided after the period of two months has 
expired. It is extremely important that you meet the 3 month 
deadline if you intend to issue a Notice. The Trustee cannot 
legally accept a Notice received after the 3 month deadline. 

• The Notice confirms that it is your intention to employ at least
one employee who will become a member of the Scheme
within 12 months of the date when you ceased to employ an
active member of the Scheme.

• Please note, it must be a genuine intention to employ an
employee who will become a member of the Scheme within the
12 month time period. If at any time you no longer intend to do
so, you must notify the Trustee. The section 75 debt will then
become payable to the Scheme.

• The Trustee has the discretion to extend the period of grace
from the initial period of 12 months to any date within a
maximum period of 36 months from the date you ceased to
employ active members of the Scheme.

• If you wish for the Trustee to consider extending the period
of grace from the initial period of 12 months, you must give it 1
months' written notice before the end of the 12 month period
of grace.

• If the Trustee decides to extend the period of grace to a date
between 12 and 36 months from the date you ceased to employ
active members of the Scheme, this will be confirmed in
writing to you before the end of the 12 month period. If the
initial 12 month deadline has passed, the Trustee cannot
extend the period of grace.

• Please note, if your company becomes insolvent following the
issue of the Notice, the section 75 debt will become payable.

Please see overleaf for an example outlining the timescales for the Notice. 

We also attach a draft Notice at Appendix 1 for your use. 
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Triggering a section 75 debt
• Legislation requires employers, when they leave a multi-employer

scheme (like the Scheme), to pay a debt called a section 75 debt
(to fund the employer's scheme liabilities) when the scheme is in
deficit.

• Broadly, a debt will be triggered if or when your company
becomes insolvent, ceases to have employees or changes its
legal status. Please note this is a very high level summary as the
legislation is quite technical.

• The debt will be the amount required to secure your Scheme
liabilities with an insurance company.

• A period of grace notice defers your liability to pay the section 75
debt.
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Example 
Ace Plumbers has 2 employees.  Employee A is a deferred member of the Scheme and Employee B is an active member who decided to retire on 1 August 
2016.  Ace Plumbers intends to replace Employee B with a new employee sometime within the next 12 months, subject to workload.    

• Ace Plumbers triggered its section 75 debt on 1 August 2016 as it has no other active members of the Scheme. However, it intends to employ 
someone new so it should issue a period of grace notice to the Trustee.

• Ace Plumbers must issue the period of grace notice on or before 1 November 2016 (within 3 months of the date on which it ceased to employ 
an active member of the Scheme).

• Then Ace Plumbers has until 1 August 2017 to employ a new employee who becomes an active member of the Scheme within 12 months of 
the date on which it ceased to employ an active member.

• On 1 July 2017, Ace Plumbers contacts the Trustee in writing to state that it will not employ a new employee who will become an active 
member of the Scheme within 12 months of the date on which it ceased to employ an active member. However Ace Plumbers still intends to 
do so in the next 12 to 18 months.

• The Trustee decides to extend the period of grace to the maximum period of 36 months. It confirms this in writing to Ace Plumbers before 1 
August 2017 (the end of the 12 month period of grace).

• Then Ace Plumbers has until 1 August 2019 to employ a new employee who becomes an active member of the Scheme within 36 months of 
the date on which it ceased to employ an active member. 

1 August 
2019 1 August 

2016 
1 November 

2016 

Employee 
B retires 

3 months 
Deadline to 
issue period 

of grace 
notice 

12 months 
1st deadline to 
ensure the new 
employee is an 
active member 
of the Scheme  

36 months 
2nd deadline to 
ensure the new 
employee is an 
active member 
of the Scheme 

1 August 
2017 

1 July 
2017 

Extended period of grace 

If the extension is agreed, the Trustee will confirm this 
in writing to Ace Plumbers before 1 August 2017 

 

11 months 
Ace 

Plumbers 
contacts the 

Trustee 
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Appendix 1 

 Period of Grace notice 
IMPORTANT NOTE: You may wish to seek independent legal advice if you are considering issuing a 
period of grace notice. 

[ON EMPLOYER HEADED PAPER] 

 

Plumbing Pensions (UK) Limited 
Bellevue House 
22 Hopetoun Street 
Edinburgh 
EH7 4GH 
 
For the attention of the Trustee of the 
Plumbing & Mechanical Services (UK) Industry Pension Scheme  
 
 
[date] 
 
 
 
 
 
Dear Sirs 
 
[EMPLOYER NAME] [add here any identifying reference e.g. employer number] 
CESSATION OF PARTICIPATION IN THE PLUMBING & MECHANICAL SERVICES (UK) INDUSTRY 
PENSION SCHEME (THE "SCHEME") 
 
We hereby give notice to the Trustee as trustee of the Scheme, pursuant to Regulation 6A(1) of The 
Occupational Pension Schemes (Employer Debt) Regulations 2006, of our intention within the period of 
grace (as defined in that Regulation) to employ at least one person who will be an active member of the 
Scheme.  Please treat this letter as our period of grace notice as defined in Regulation 6(A). 
 
If you need any further information then please contact [name + contact details]. 
 
Yours faithfully 
 
 
 
 
.................................................. 
on behalf of the [Employer name] 
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