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Plumbing & Mechanical Services (UK) Industry Pension Scheme

We are making good progress on implementing the governance changes that 
we wrote to you about in April 2022. This newsletter provides an update on the 
Scheme governance project.

Trustee Board
We intend to increase the number of independent professional trustee directors from two 
to three. We have considered the mix of skills and experience these independent trustee 
directors should bring to the Board and plan to advertise the roles over the summer, 
interviewing potential candidates in the autumn. 

Under the proposals, the new Employer Company and Unite the Union will each appoint 
two directors to the Trustee Board. At this stage, we expect the new Trustee Board to be in 
place by November 2022. 

Employer Company
We will begin the process of recruiting an independent chair for the Employer Company 
over the summer. We plan to appoint directors for the Employer Company in the autumn.

If you would be interested in becoming a director for the Employer Company or one of 
the Employer Company’s nominated directors on the Trustee Board, please get in touch 
with Amanda Burden at Pi Consulting who is assisting the Implementation Group with the 
various appointments described in this newsletter. Please email: aburden@pipg.co.uk 



Any questions?

If you have any questions about this update or want to provide feedback, please get in touch.

Email us: employersupport@plumbingpensions.co.uk 

Call us:  0131 556 9090
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Administration Company
We received 17 CVs and interviewed eight potential candidates for the two new non-executive 
director roles. I am delighted to announce that we have selected two new non-executive 
directors for the Administration Company and contract negotiations are underway. The new 
directors will replace the current directors who will step down in November 2022.

Lock-in rule extension
The ‘lock-in’ rule prevents employers from ceasing to be a Participating Employer of the 
Scheme without Trustee consent while the rule is in place. As it is taking longer than expected 
to implement the governance changes, the Trustee and Constituent Bodies recently agreed to 
extend the lock-in rule by 12 months to 30 June 2023. A deed formalising the change will be 
available to see in the employer portal in due course.

Other news
Please don’t forget to pay your 2020/21 VAT invoice and look out for the short summer 
Scheme Return which we plan to send in July. 

Jon Bridger 
Chair of the Trustee  
Plumbing Pensions (UK) Limited 


